FLEXILARST

Alcohol and drug policy

Our personnel policy outlining how we address issues related to substance abuse.

This policy is accessible to everyone involved in Flexilast’s operations, either via the operations mana-
gement system or through the Flexilast Vehicle Manual available on the website.

The policy aims to:

Prevent harmful substance use among our employees and create a safe and pleasant work-
place by avoiding ill health, incidents, and accidents.

Prevent any existing abuse among employees or others from developing into alcoholism or
other drug dependencies.

Increase awareness of the risks associated with alcohol and drug abuse.
Implement an action plan to combat substance abuse.

Clarify that our alcohol policy does not constitute a general ban on alcohol consumption, but
that each individual is responsible for their own relationship with alcohol or other substances.
For those employees who cannot manage this responsibility, the policy makes the company's
requirements and regulations clear, and the company offers support and help.

Our alcohol policy can be summarized in the following points:

Flexilast under no circumstances accepts that employees arrive at the workplace under the
influence of alcohol or other drug-related substances.

Flexilast under no circumstances accepts that partners affiliated with Flexilast, their drivers, or
any drivers employed by any of Flexilast's subsidiaries operate vehicles while under the in-
fluence of alcohol or other drug-related substances.

No employee shall be required to consume alcohol during work-related events or other gathe-
rings in the course of their duties. Non-alcoholic alternatives must always be offered.

Employees struggling with substance abuse issues should know that active support is available
within the company.

This support should be designed so that the individual feels safe seeking help, in accordance
with Flexilast’s Action Plan for Alcohol and Drugs. Seeking help will positively influence the
individual's future development within the company.

This policy has been updated and adopted by the Flexilast management, employee representatives,
and safety representatives.
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